Required Staff Development
Policy Code:  7801R

To ensure Stokes County Schools maintains highly qualified staff who demonstrate instructional and administrative effectiveness, certain staff development activities are required of all designated employees.  It is the responsibility of the employee to provide appropriate verification or documentation of the fulfillment of any specific requirement. 

Completion of required staff development is a condition of employment, and failure to comply may constitute grounds for dismissal. 

1. All licensed professional personnel are required to complete education in integrating   technology to improve student learning equivalent to at least three (3) renewal credits during each five-year license renewal cycle. 

2. All licensed professional personnel assigned to grades K-8, with the exception of school psychologists, are required to complete three (3) renewal credits in reading methods courses during each five-year renewal cycle.

3. All instructional paraprofessionals are required to complete at least six (6) contact hours of system level professional development each year of employment.  Any exceptions of this requirement must be approved be the principal and the appropriate curriculum director.
4.  All teachers of grades K-12 must complete three (3) renewal credits in their academic subject area, including strategies to teach those subjects, during each five-year renewal cycle. Teachers completing the National Board Certification process or the National Board Certification renewal process during their renewal cycle are not required to complete the three renewal credits in their subject area.

5. Beginning teachers in the first three years of teaching experience are required to complete a Beginning Teacher Support Program. At a minimum, the beginning teacher will be provided an orientation to include an overview of the school and district goals, policies and procedures, a description of available services and training opportunities and the process for achieving a Standard Professional 2 license. The beginning teacher will also be trained on the North Carolina Teacher Evaluation Process; the NC Common Core Standards; local curriculum guides; the safe and appropriate use of seclusion and restraint of students; and 21st century skills. Each beginning teacher is required to develop a Professional Development Plan in collaboration with their principal and mentor teacher. The plan should be updated on an annual basis.

6. School administrators must earn at least 5 renewal credits during each renewal cycle focused on the principal’s role in teacher effectiveness, teacher evaluation, teacher support programs, teacher leadership, teacher empowerment, and teacher retention. All principal and assistant principals are required to complete North Carolina teacher Evaluation Process training.
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