EMPLOYMENT OF

RETIRED PERSONNEL 
Administrative Procedures: 7910
The board may employ personnel who have retired or who are planning to retire from the school district, from other school districts in the state, or from other agencies or organizations.  Terms and conditions of employment will be in accordance with state law and with rules and regulations promulgated by the Teachers’ and State Employees’ Retirement System of North Carolina or other retirement system, as appropriate.  It will be the responsibility of the employee to monitor his or her compliance with restrictions, including earnings restrictions, imposed by law, policy, or retirement system regulations on the employment of retired personnel.

The following procedures will be observed in considering employment of individuals who have retired or who plan to retire and who desire to be employed while remaining on retired status:

1. Employees who desire to retire and then immediately return to their same position and job site without a break in service must submit a written request to the director of human resources prior to the effective date of retirement. 

An employee will be eligible for re-employment under this section if (a) the employee’s  most recent performance evaluation has all categories of performance marked “at standard” 

or higher, (b) the employee has had no adverse personnel actions (official warnings,        reprimands, action plans, etc.)  during the prior year, (c) re-employment will not result in the displacement of another teacher at the same school, and (d) re-employment will not result in a subsequent vacancy prior to the end of a semester.  

     The superintendent will handle recommendations for re-employment of  individuals who        

     qualify under this section in the same manner as recommendations for continued employment 

of probationary teachers.  There can be no guarantee that the superintendent will recommend    or that the board will approve the re-employment of any individual under these procedures.

2. The regular application and employment process as outlined in board policy 7100 will govern the employment of the following categories of personnel who have retired or who plan to retire:  

(a)     employees who have retired from the school district and who desire to be re-employed 

          following a break in service, regardless of position or job site;

(b) employees who have retired or who plan to retire from the school district and who desire to be re-employed in a different position or at a different job site, whether there is break in service or not, including employees who do not qualify under 1(c) above; 

(c) individuals who have retired or who plan to retire from another school district in the state or from a state government agency and who desire to be employed by the local board, regardless of position or job site;   

(d) individuals who have retired or who plan to retire and whose retirement is not funded by the Teachers’ and State Employees’ Retirement System of North Carolina.

Individuals employed under these procedures who are receiving retirement benefits from the Teachers’ and State Employees’ Retirement System of North Carolina will be considered probationary employees and will not be eligible for career status except as may be provided for by North Carolina General Statute 115C-325.  Seniority will be governed by board policy 7405.
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